EXECUTIVE DIRECTOR POSITION OPENING
March 2022
Camphill Ghent, Inc. in Chatham, New York

THE ORGANIZATION
Tucked between the rolling hills and ponds of a former 110-acre dairy farm just outside the village of
Chatham, New York, lies Camphill Ghent, a thriving and unique elder community established in 2012.
Lush greenery and flowerbeds mingle with pastel, light-filled buildings dotting the still-pastoral property.
Serving 74 residents, Camphill Ghent is the only independent living elder community in Columbia
County. It is also the only assisted living home in New York State that is integrated with elderly residents
who have developmental differences.
The mission of Camphill Ghent is inspired by the traditions and values of the worldwide Camphill
Movement: to care for, celebrate, embrace and honor the special strengths and needs of each
individual.
THE OPPORTUNITY
The community and Board of Directors seeks a highly skilled and motivated leader to serve as the next
Executive Director. The Executive Director oversees the total operation of Camphill Ghent, and works in
coordination with department directors and colleagues to effectively execute the work of the
organization, guided by the principles of the Camphill Movement.
KEY PRIORITIES AND RESPONSIBILITIES
•
•
•
•
•
•
•
•
•
•

Leading Camphill Ghent in a manner that supports and guides the organization’s mission.
Communicating effectively with the Board and providing, in a timely and accurate manner, all
information necessary for the Board to function properly and to make informed decisions.
Maintaining a positive and meaningful collaboration with Camphill Village Copake and the
Camphill Village Copake Foundation.
Responsible for fundraising and developing other revenues necessary to support our mission.
Responsible for the fiscal integrity of Camphill Ghent, including submission to the Board a
proposed annual budget and monthly financial statements.
Developing and maintaining healthy relationships with residents, coworkers, and staff in support
of the community-building impulse of Camphill Ghent.
Coordinating strategic planning and implementation.
Maintaining a working knowledge of developments and trends in the field of elder care and
aging issues.
Establishing and maintaining relationships with various organizations.
Responsible for effective administration of Camphill Ghent’s operations.

•

Directly supervises the Adult Home Administrator, Independent Living Coordinator, Fundraising
Coordinator, Facilities & Grounds Manager, and Admin Staff.

EXPERIENCE AND COMPETENCIES
•
•
•

•
•
•
•
•

Experienced leader, team builder, and manager.
Thinks broadly and strategically and can hold others accountable.
Strong interpersonal and communication skills, with the ability to engender trust, respect and
camaraderie among a group and interact equally well with the board, residents, staff,
volunteers, and families.
Excellent organizational and follow through skills to manage multiple priorities and activities at
once.
Ability to develop flexible, yet sustainable systems and processes pertaining to the effective
operation of programs and business operations.
Ability to manage or oversee financial management of an organization effectively.
Communication skills: verbal and written, with individuals and groups, public speaking.
Prior Camphill experience is preferred.

IDEAL CANDIDATE
The ideal candidate is a self-starter who shares a passion for social impact work and will be someone
who thrives in working on organizational development. Camphill Ghent is only 10 years young and is
very unique compared to other Camphill Communities. Experience leading a Camphill community or
initiative or human services program is a significant plus; however, other transferable experience from
the nonprofit or business sectors will be considered. The successful candidate has the agility to pivot
from big picture strategy to rolling up his/her sleeves to implement at a tactical level. They are a nimble
generalist with the knowledge and capacity to juggle multiple issues across a broad range
simultaneously. They will love working in a community environment for the benefit of elders and
understands and leads by Camphill’s mission, vision and core values.
MINIMUM QUALIFICATIONS
All successful candidates must have a demonstrated commitment to Camphill values. Five years of
leadership experience in a nonprofit is required as is a bachelor’s degree or equivalent experience.
Candidates should have a strong work ethic and a high degree of energy. Candidates should have a
willingness to listen, offer attentiveness, and ability to acknowledge people and express genuine
empathy when appropriate. The position is based in upstate New York in the North America region and
we are open to entertaining candidates who are interested in an employed status or serving as a
volunteer coworker living in our community.
APPLICATION PROCESS
•
•
•

Send cover letter and resume to Jessica Albright, hr@camphillghent.org. Applications will be
accepted through April 15, 2022.
Applications will be reviewed upon receipt and candidates will be contacted if they are selected
for an initial interview.
Offers are contingent upon successful completion of required Department of Health criminal
background checks, and receipt of required medical certification.

For more information about this position, please contact Jessica at 518-329-7924 ext. 104. Additional
information about Camphill Ghent can be found at www.camphillghent.org.

